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Anti-Bullying Policy 
This document was developed during the Autumn term 2017

It was approved by the governing body in the Autumn term 2017
This policy will be reviewed in the Autumn term 2021
A schedule for the review of this, and all other policy documents is set out in the school’s cycle of policy reviews.

School Aims
· To provide an open, secure and welcoming environment for each pupil.

· To care for each pupils’ safety, happiness and well being.

· To value our pupils as individuals, developing their ability to take responsibility for themselves and their actions, promoting confidence and self-esteem, and respect for others and their environment.

· To equip our pupils with the knowledge to make informed choices about having a safe and healthy lifestyle. 

· To offer opportunities for our pupils to become involved in the daily life of the school and to prepare them to play an active role as citizens locally and in the wider world. 

· To provide a learning environment, which is challenging and stimulating yet ordered and disciplined.

· To provide a broad and balanced curriculum, setting realistic targets for each pupil.

· To extend and reinforce our pupils learning, making expectations clear, and raising achievement levels.

· To develop and maintain a mutually supportive partnership between home and school.

· To further develop and value the partnership that exists between school and the local churches, in particular, through sharing weekly worship and to encourage an appreciation of the Christian faith and a familiarity with the local Christian heritage.

Rationale
At Whittingham C of E Primary School we have a clear understanding that bullying in any form is not acceptable. 

This is reflected in our school ethos: 

‘Hand in hand together we will become resilient, respectful and responsible citizens of our community and the wider world.

Policy Aims 
The aim of this anti-bullying policy is to ensure that pupils play, learn and socialise in a supportive, caring and safe environment without fear of being bullied. All members of the school have a responsibility to recognise bullying when it occurs and take appropriate action in accordance with the school policy. This will happen in the following ways:
· The school will meet the legal requirement for all schools to have an anti-bullying policy in place.

· The school will work closely with other professional agencies to ensure that children stay safe as stated in The Children Act 1989, The SEN and Disability Act 2001, The Government Green Paper ‘Every Child Matters’ 2003 (outcome 2) and The Children Act 2004.

· All governors, teaching and non-teaching staff, pupils and parents/guardians will have an understanding of what bullying is.

· All governors, teaching and non-teaching staff will know what the school policy is on bullying and will consistently and swiftly follow it when bullying is reported.

· All pupils and parents/guardians will know what the school policy is on bullying and what they can do if bullying occurs.

· Pupils and parents/guardians will be assured that they will be supported when bullying is reported.

· Whole school initiatives (staff training, celebration assemblies etc) and proactive teaching strategies (PHSE [Personal, Health & Social Education] lessons, circle time etc) will be used throughout the school to reduce the opportunities for bullying to occur.

· A positive, caring ethos will be created within the school environment where everyone can work, play and express themselves, free from the fear of being bullied.

What is bullying? 

Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group either physically or emotionally. 

 Bullying can take many forms (for instance, cyber-bullying via text messages or the internet), and is often motivated by prejudice against particular groups, for example on grounds of race, religion, gender, sexual orientation, or because a child is adopted or has caring responsibilities. It might be motivated by actual differences between children, or perceived differences. Stopping violence and ensuring immediate physical safety is obviously a school’s first priority but emotional bullying can be more damaging than physical; teachers and schools have to make their own judgements about each specific case.

Bullying can be: 
Physical: kicking, hitting, punching or any other use of violence including damaging or taking belongings 

Verbal: name calling, taunting, tormenting, spreading rumours, excluding  Cyberbullying: this is defined as the use of Information and Communications Technology (ICT), particularly mobile phones and the Internet, deliberately to upset someone else.     

Homophobic: this occurs when bullying is motivated by a prejudice against  Lesbian, Gay, Bisexual and Transgender pupils 

Racist: behaviour or language that makes a pupil feel unwelcome or marginalized because of their colour, ethnicity, culture, religion or national origin. Sexual: such as making lewd comments or unwanted physical sexual contact  Social/Environmental: this is where young people are targeted due to an inequality of wealth

Special Educational Needs and Disabilities  
Bullying is not: 
It is important to understand that bullying is not the odd occasion of falling out with friends, name calling, arguments or when the occasional trick or joke is played on someone. It is bullying if it is done several times on purpose. Children sometimes fall out or say things because they are upset. When occasional problems of this kind arise it is not classed as bullying. It is an important part of children’s development to learn how to deal with friendship breakdowns, the odd name calling or childish prank. We all have to learn how to deal with these situations and develop social skills to repair relationships.
Safeguarding Children and Young People 

Under the Children Act 1989 a bullying incident should be addressed as a child protection concern when there is ‘reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm’. Where this is the case, the school staff should report their concerns to their local authority children’s social care team.  Even where safeguarding is not considered to be an issue, school may need to draw on a range of external services to support the pupil who is experiencing bullying, or to tackle any underlying issue which has contributed to a child doing the bullying. 
The role of the Headteacher
It is the responsibility of the headteacher to implement the school anti-bullying strategy, and to ensure that all staff (both teaching and non-teaching) are aware of the school policy, and know how to identify and deal with incidents of bullying. The headteacher reports to the governing body about the effectiveness of the anti-bullying policy on request.
The headteacher ensure that all children know that bullying is wrong, and that it is unacceptable behavior in this school. The headteacher draws the attention of children to this fact at suitable moments. For example, if an incident occurs, the headteacher may decide to use an assembly as the forum in which to discuss with other children why this behavior was wrong, and why a pupil is being punished.

The headteacher ensures that all staff, including lunchtime staff, receive sufficient training to be equipped to identify and deal with all incidents of bullying.

The headteacher sets the school climate of mutual support and praise for success, so making bullying less likely. When children feel they are important and belong to a friendly and welcoming school, bullying is far less likely to be part of their behavior.
The role of the teacher and support staff

All staff in our school take all forms of bullying seriously, and seek to prevent it from taking place.

Teachers keep their own records of all incidents that happen in their class, and that they are aware of in school. If teachers witness an act of bullying, they will either investigate it themselves or refer it to the headteacher. Teachers and support staff do all they can to support the child who is being bullied. If a child is being bullied over a period of time, then, after consultation with the headteacher, the teacher informs the child’s parents.
In each classroom there is a behavior log in which staff record any incidents of bullying or behavior that may impact upon learning in the class. A separate log is kept for playtimes. We also record incidents that occur near the school, or on the children’s way between school and home. Any adult who witnesses an act of bullying should record it in the log book.

When any bullying taking place between members of a class, the teacher will deal with the issue immediately. This may involve counselling and support for the victim of the bullying, and punishment for the child who has carried out the bullying. Time is spent talking to the child who has bullied: explaining why his/her action was wrong, and that child is encouraged to change his/her behavior in future. If a child is repeatedly involved in bullying other children, we inform the headteacher and the special needs coordinator. We then invite the child’s parents into the school to discuss the situation. In more extreme cases, for example where these initial discussions have proven ineffective, the headteacher may contact external agencies, such as the social services.

All members of staff routinely attend training, which equips them to identify bullying and to follow school policy and procedures with regard to behavior management.

Teachers use a range of methods to help prevent bullying and to establish a climate of trust and respect for all. They use drama, role-play, stories etc within the formal curriculum, to help pupils understand the feelings of bullied children, and to practice the restraint required to avoid lapsing into bullying behavior. Circle time is used to praise, reward and celebrate the successes of all children, and thus to help create a positive atmosphere.
The role of parents

Parents who are concerned that their child might be being bullied, or who suspect that their child may be the perpetrator, should contact their child’s class teacher immediately. If they are not satisfied with the response, they should contact the headteacher. If they remain dissatisfied, they should follow the school’s complaints procedure, as detailed in the school Prospectus.

Parents have a responsibility to support the school’s anti-bullying policy, actively encouraging their child to be a positive member of the school.

The role of pupils

Pupils are encouraged to tell anybody they trust if they are being bullied, and if the bullying continues, they must keep on letting people know.

Pupils are invited to tell us their views about a range of school issues, including bullying, in the annual pupil questionnaire.

Maintaining, Monitoring and Evaluating the Policy 
This policy is monitored on a day-to-day basis by the headteacher, who reports to governors on request about the effectiveness of the policy.
This anti-bullying policy is the governor’s responsibility, and they review its effectiveness annually. They do this by examining the school’s behavior logs, where incidents of bullying are recorded, and by discussion with the headteacher. Governors analyse information for patterns of people, places or groups. They look out in particular for racist bullying, or bullying directed at children with disabilities or special educational needs.

This policy will be reviewed in 2021 ( within the 5 year cycle) or earlier if necessary.
Signed ……………………………….. Headteacher

………………………………………………. Chair of Governors

Date …………………………………….
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